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Pay: a key element of corporate governance. 
 

Spring is traditionally AGM season, bringing its annual 

opportunity for shareholders to express their views by 

exercising their voting rights. The AGM is thus an essential part 

of the relationship between a listed company and its 

shareholders. For METROPOLE Gestion, exercising its voting 

rights is central to its ESG engagement policy.  As a company 

committed to responsible management, we see corporate 

recognition of and compliance with ESG criteria as 

fundamental. The purpose of our engagement is to encourage 

companies to improve their performance on the three ESG 

pillars, environment, social and governance. This performance 

forms part of our 360° analysis in which the management 

team, working collegially, analyses not only the financial and 

balance sheet aspects of a company, but also its extra-

financial aspects, to arrive at a fully rounded vision of the 

company and an awareness of the risks it faces. 

 

As a signatory to the UN Principles for Responsible Investment 

(PRI), METROPOLE Gestion has for several years exercised 

its voting rights in accordance with a policy that seeks to align 

itself with ESG criteria, in the interests of our clients. 

 

In recent years, we have found that companies are increasingly 

inclined to engage in direct dialogue with their shareholders, 

ahead of the AGM. We welcome these initiatives, which we 

wholeheartedly support and encourage. It gives us an 

opportunity to engage in a dialogue with companies and 

encourage them to make progress in areas where progress 

may sometimes be sorely needed. The subjects most 

frequently discussed have generally to do with corporate 

governance. They may relate to Board independence, to 

separation of powers, or executive pay. Indeed, pay is currently 

a burning issue in Europe, where “Say on Pay” provisions are 

becoming more common, particularly in France where the 
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shareholder vote on executive pay has become binding since 

the implementation of the Sapin 2 Act in 2017, which requires 

companies to provide far more detailed information on and 

explanations for executive pay. 

 

It is for this reason that we decided to concentrate in 2018 on 

executive pay as the theme for our annual engagement report. 

As of this year, it is a subject we address systematically in all 

our ESG interviews with companies. Our aim is to encourage 

companies to improve on the information they provide to 

shareholders, insisting on the highest degree of transparency 

possible. One of the risks facing companies with dispersed 

ownership is the so-called “agency dilemma”, whereby 

executives may be tempted to pursue their own interests at the 

expense of those of shareholders. As an asset management 

company exercising voting rights on behalf of our clients, our 

role is to engage in a dialogue with companies to ensure that 

they implement measures that will ensure an alignment of 

executives’ and shareholders’ interests. Lastly, we take the 

view that executive pay should include extra-financial criteria. 

This is a useful means of promoting a change of corporate 

culture, by incentivizing executives to integrate ESG criteria into 

the management of the company. Such a measure is, in fact, 

included among the proposals made in the report entitled 

“Entreprise, objet d’intérêt collectif” (business, an object of 

collective interest) produced by Nicole Notat and Jean-

Dominique Senard and submitted to the French government in 

March of this year. 

 

Such practices may sometimes be seen as a constraint, 

because they call for a real change of corporate culture. When 

applied, however, they generally contribute to greater 

effectiveness and a better understanding of risks, both of which 

are in the interests of the company and its shareholders. 
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METROPOLE EURO SRI* 
The information presented below reflects the characteristics of the METROPOLE SRI portfolio post-merger 

ISIN code: FR0010632364 
Responsible Value Investing 
Main investment cases for underpriced Eurozone stocks 
 

SUB-FUND CHARACTERISTICS 
European UCITS V fund 
SIN code – A share class: FR0010632364 
Inception date : 31/03/2017* 
Benchmark index: Euro STOXX Large div. net reinvested 

SUB-FUND CHARACTERISTICS 

A 9 year track record 

Since inception (9/07/2008) 
Data taken at 31/05/2018 

Source: METROPOLE Gestion 

PERFORMANCE 

This document is for information purposes only and represents neither 1) an invitation or solicitation to invest in, or offer to sell the financial instruments described herein, 2) nor any form of investment advice. It is important to read the most recent version of the prospectus (available from METROPOLE Gestion and on our website: 
www.metropolegestion.com) before making any investment decision with regard to the financial instruments described in the present document. Future investors must take the necessary steps to determine how much they can invest on the basis of the legal, tax and accounting considerations which apply to their specific situation. 
The distribution of the present document or the prospectus may be restricted by law in certain territories, countries or jurisdictions and investors are required to inform themselves and to comply with any such restrictions in any relevant territory, country or jurisdiction. The opinions expressed in the present document may be modified 
without prior notice. Investors are responsible for ensuring that they are in possession of the most recent available version of the present document. Past performance is not a reliable indicator of current or future results. Performance data does not take into account the fees that are charged for the issue and redemption of shares. 
The value of investments and the income from them can go down as well as up and investors may get back less than the amount they invest. METROPOLE Gestion is approved by the French Financial Markets Authority (AMF). For more information, please contact us at the following e-mail address: 
metropoleg@metropolegestion.fr. This document was published by the asset management company: METROPOLE Gestion SA 9, rue des Filles Saint-Thomas, 75002 Paris, France - Tel +33 (0) 1 58 71 17 00 - Fax: +33 (0) 1 58 71 17 93 - www.metropolegestion.com. METROPOLE Gestion SA is holding a license from the 
Autorité des marchés financiers, 17 place de la Bourse, 75082 Paris Cedex 2, France, under whose supervision it is. 
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Morningstar : 

INVESTMENT PHILOSOPHY 

AMF classification  
Eurozone equities 
Frequency of NAV: Daily 
Valuation used: Closing price 

Type: Accumulation, eligible for PEAs 
Custodian: CACEIS Bank 
Fund administrator: CACEIS Fund Administration 
Recommanded investment period: > 5 years 

FUND MANAGEMENT TEAM A consistent fund management team since fund’s inception 
• Pioneer in Value and SRI investing in Europe 
• 9 portfolio managers and analysts 
• 16 years’ experience on average 
• A collegiate decision-making process 

* The sub-fund results from the merger-absorption of the FCP METROPOLE Value SRI launched on 9/07/2008.  The A unit created on 9-July-2008 became the A share class on 31/03/2017. On 29 March 2018, this sub-fund absorbed  
the METROPOLE Euro sub-fund to become METROPOLE Euro SRI. 
Past performance is no guarantee of current or future performance. 
 
 

A pure and concentrated stock picking portfolio  
Our main investment cases for undervalued Eurozone stocks, rated according to ESG criteria.  
Our “Best in Class/Best Effort” approach to SRI encourages companies to improve on ESG extra-financial 
issues.  

Reference universe 
Eurozone stocks with a market capitalisation over €5 billion.  

Investment objective 
To outperform the Euro STOXX Large dividends net reinvested index on an equity investment horizon. 

Value SRI investment  
We ensure that the portfolio maintains an average ESG rating above that of its reference universe, after 
deduction of 20% of the lowest ratings. Companies rated above or equal to BBB- (Investment grade) may be 
selected with no Best effort condition; companies rated below or equal to BB+ may be selected subject to a 
minimum +++ Best effort rating; companies rated in the CCC bucket are ruled out. 
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